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OPENING SPEECH OF DR. JASUR SALIKHOV,  

RECTOR OF MANAGEMENT DEVELOPMENT INSTITUTE OF 
SINGAPORE IN TASHKENT  

 

Dear esteemed guests,  

Valuabl e membe rs of the Governm ent and Academicians,  

Local and Internat i onal Scholars and dear Students, Ladies and gentlemen, 

With a gre at jo y and a privil ege, I welcome you he re today as participant s of our Inte rnat i onal 

Scientific and Practical Roundtable «Role of Youth in Education, Science and Innovati ons » at th e 

Managem ent Developm e nt Instit ut e of Singapore i n Tashkent.   

I extend gratitude to Deput y Chairm an of the Senate Commit t ee of the Oliy Majlis of the Republ ic 

of Uzbekist an on Youth, Culture a nd Sports, Dr. Dilorom Tashmukham edova, Senator, Director of 

the Agency for Youth Affairs Mr. Alisher Sadullaev, Rector of Sule ym a n Demirel Univers i t y in 

Kazakhst an Dr. Davron z hon Gaipov, Associate Director fo r Inte rnat i on al Relati ons at Solbridge 

Internat i onal School of Busines s from Woosong Univers i t y in South Korea Mr. Iskandar Yuldashev, 

Vice Rector of  ADA Universi t y in Azerbai j an Mr. Fariz Ism ail z ade, Dean of the Facult y of Aesthet ic 

Education of the Belarus i an State Pedagogical Universi t y n amed after Maxim Tank Ms. Svetlana 

Kobachevsk a ya, Head of Departm ent Partne rs hi p Developm ent of INHA Universi t y in Tashkent Ms. 

Gulshan Kha yit ova, Associate Profess or o f the Managem ent Depart m ent  of the Facult y of 

Economics, Kyrg yz -Russian Slavic Universi t y, Dr. Ta tiana Kosits yn a, President of the Pampanga 

Research Educators Organiz at i on in Philippi nes Dr. Jean Paolo Gomez Lacap, as well as Dr. Gaffor 

Samatov and Ms. Natal ya Sarvirova from Tashke nt stat e trans port unive rs i t y in Uzbekist an and other 

repres ent at i ves o f forei gn and local higher educational inst i t ut i ons for accepting our invi t at i on and 

their will i ngnes s to shar e thei r valuabl e ex peri ence and practical knowl edge in the fram e work of 

confer ence devoted to the topic: “the Role of Youth in  Education, Science and Innovati ons ”.  

We consider the topic of the Role of Youth in our societ y as crucial one and this appears as a 

gr eat oppo rt uni t y to discuss in depth this issue with local as well as internat i onal ex pert s, 

repres ent at i ves of Youth and others. Contempor a r y ge ner at i on of adolescents and youth stand at 1.8 
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billi on peopl e – the larges t our world has ever s een. Meanwhi l e, the nu mber of youn g peopl e i n 

Uzbekist an under 30 is more than 18 milli on peopl e, which is almos t 55% of popul at i on. This leads 

to the fact  that yout h issues are not onl y the prio ri t y a priori t y t ask of the st at e policy of Uzbekist an, 

but would be a valuabl e subj ect of lea rni n g fro m internat i onal ex peri ence. This undermines the 

import ance demonstrat e s how critical it is to pa y immediate atten t i on to the issues o f yout h 

development. In order to creat e the necessar y conditions for the impl em ent at i on of the creative, 

intel l ectual potent i al of yout h, the introduction of its innovat i ve ideas, projects and technologi es into 

production, a selection and stimulat i on of the innovat i ve activit y of gift ed students, youn g scienti s t s 

and entrepr eneurs, the strengt h eni ng of the inte gr at i on of science, education and production in 

Uzbekist an there was adopted a Resolut i on b y the President of th e countr y «On measu res to improve 

the s yst em of attractin g young peopl e to science and support for its init i at ives ». The 5 priori t y tasks 

of the resol ut i on are as foll owi ng: the creation of a unifi ed system for the i nteraction of gift ed youth 

with busi nes s peopl e and leading scientist s and ensuring; on this b asi s; the continui t y of th e s yst em 

of trai ni ng youn g pe rson nel in the field of science; creation of plat form s fo r the introduction of high 

technologi es and attracting youn g peopl e to scienti fic resea rch, as well as the impl em ent at i on of 

scienti fic, technical and innovati ve proj ects.  

In onl y a few mont hs, th e pandemic upended the daily lives of peopl e aro und the world. Public 

and high education was among the sectors most af fected as pedagogy went digital. The coron avi ru s 

pandemic is reshapi n g education. At present, creativi t y and level of digitaliz at i on became ar guab l y 

one of the most import ant things at stak e. Prompt l y in our temrs, Managem e nt Developm ent Instit ut e 

of Singapore in Tashke nt adopted to the new real i s b y es tabl i s hi ng the new digital educational 

program s and implemen t i ng h yb rid learnin g for m at that helped not only to get trans par ency in 

education but also signi ficantl y decreased transaction and other costs. Along with this, to max i m iz e 

the efficiency of study process for students, in the prem i s es of Instit ut e we launched «Access it » e -

librar y. Absolut el y all educational inst i t ut i ons had to be innovat i ve and agile to adopt and launch new 

educational mechanism s. 

In accordance with the President’s Decree on the stat e pro gram fo r impl em ent i ng the str at e g y of 

actions on five priori t y areas for the development of the Republ ic of Uzbekist an in 2017- 2021 this 

ye a r was declared as the «Year of Support of Youth and Improv em ent of the popul at i on heal t h ». In 

this rega rd, a large numb er of proj ects ar e bein g carried out for the yout h development support ed by 
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DIGITAL EDUCATION AS A DRIVING FORCE OF INNOVATION 

 
Gulshan Khayitova 

INHA University in Tashkent University, Uzbekistan. 

 
Abstract  

Today, we are witnes s i ng ho w the industrial revol ut i on 4.0 -  the digital technolo gi es ar e 

trans form i n g the world in quantum leap paces. The undeniabl e fact is that the coronavi rus p andemic 

crisis has just accelerat ed this trans form at i on . These facts determine pro gr es s in all branches of 

industry and science, simul t aneous l y, boost i ng o pport uni t i es for growt h and emergence of demand 

for new skil l s and professi ons. In its turn, this tendency leads to the acknowl edgment of lifel on g 

learni n g as a top prio ri t y for peopl e in order to adapt in fast chan gin g labor market.  

Keywords: Digital education, Lifelong learning. 

What is lifelong learning?  

The concept of lifelong learning is buil t upon the idea of learni n g throu gho ut the life for pe rsonal 

or prof es s i onal development. The hist or y of this concept traces back to the earl y 1900. In the centu r y 

since mechaniz at i on had begun, machines h ad replaced highl y skil l ed craftspeopl e, which caused 

them to embark on lif e l ong le arni n g to chan ge thei r obsol et e pro fes s i ons. Nowadays, we are 

witnes s i ng the sam e thing. The e ducation is not regarded as somethi n g tha t a person gains once and 

for all . Whereas the conver gence of digital technologi e s and lifelon g l earni n g brin gs to digital 

education, digital lifel o ng lea rni ng can be defined as learni n g that is form ed with the aid of 

inform at i on technolo g y.  

 

Today, we will clarify the significant role of digital education in fostering innovation. 

 

Innov at i on is defined as the impl em ent at i on of improved ideas, knowl edge and practices tha t 

bring b enefi t s.  As th e President of the Republ ic of Uzbekist an Sh. Mirzi yo ev stat ed [1], «We need 

innovation like air».  According to OECD’s repo rt (2004) [2] in the most fundamental sense, the re 

are onl y two wa ys of increasi ng the output of the econom y: (1) you can increase the numb er of input s 
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that go into the p roductive process, or (2) if you ar e clev er, you can think of new wa ys in which yo u 

can get more output from the same number of inpu t s.  

Innov at i on is the most signi ficant component, which leads to economic gro wt h. Successful cases 

of countri es like Japan, the USA, Switz erl and, Scandinavian countri es, Asian countri es like South 

Korea, Singapor e, Hong Kong (C hina) clearl y demonstrat e abovem ent i on ed statement s.    

Switz erl and is acknowl edged as the countr y with the hi ghes t innovat i on index by th e World 

Intellectual Propert y Organi z at i on (WIPO) for the nint h consecutive year. The American and 

Japanese economi es ha ve also prosp ered because of innovat i ve appr oaches in industries like 

inform at i on technolo gi e s, autom obi l es, highw a ys, airpl anes, telecomm unications, glob al brand 

values, the internet and others.  

According to Global Inn ovat i on Index (GII) (2020) [3], Uz
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This full -time pro gr am i s thought ful l y designed to prep are the future gen erat i on of innovat i ve 

yo un g peopl e to cope wi th unprece dented business challenges relat ed to digital trans fo rm at i on and 

frontier technolo gi es and train profes s i onal manage rs who can understand and effectivel y inte grat e 

digital technolo gi es and strate gi es into busi nes s.  

In the future persp ective, we beli eve th at inves t i n g in digital education wil l stim ul at e innovat i on 

in all ke y sphe res of industry and doing so, we wil l reach economic gro wt h and stabilit y. 
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THE ROLE OF LEADERSHIP IN DIGITAL TRANSFORMATION PROCESS 
OF THE ORGANIZATION  

 
1
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course of pro gres s will proce ed (Brynjolfs s on, 2014; Demirkan, Spohrer and Welser, 2016). This is 
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Originality: The resul t findings will se rve as an illus t rat i ve guide for furt her rese arches on th e 

relat i ons hi p of Leadership st yl es and overall digital trans form at i on concept re ga rdless in which 

industry a compan y oper at es. 

Digital transformation and its promise. 

The ex pres s i ons «Digital i z at i on » and «Computeri z ed change » ar e re gul arl y util i z ed reciprocall y 
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The respondents in our overvi ew to a great ex tent affi rm ed solid assumpti ons re garding digitaliz at i on 

of thei r or gani z at i ons. In part icular, most assum pt i ons were identified with upgrades in client 

avai l abi l i t y and connections, smoot hi ng out of tas ks, and approachin g basic data for quicker mark et 

reactions. Most of busi ne s s pioneers in our study (10 altoget her) considered computeri z ed to be as 

«i ncredible insight ful app arat us es » and «dynamic empoweri n g agent s ». Seven respondents expres s ed 

that the y sea rched for diminishing dynamic time peri ods and further developing data handling. Seven 

more ref erenced that digitaliz at i on should assist thei r associations to assem bl e new methods of 

communication with client s and make bett er appr oaches fo r off eri n g administrat i ons.  

A few respondents wer e ex pl icit in referencing specific inno vat i ons that the y accepted had 

extraordinary potent i al for thei r or gani z at i ons. Among them are distributed computing, web- based 

media, savv y computeri z ed gadgets, and somewha t man-made reasoni n g. 
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absence of administrat i on for this sort of chan ge (Baculard, 2017; Kahre et al., 2017; Whitehurs t, 

2015). Without a doubt, as a rule, organi z at i ons where util i z i ng innovat i on is not an issue actual l y 

report difficulties in digitaliz at i on (Fitzgerald et al., 2015). Baculard (2017) composed that numerous 

associations subm i t a t ypical misst ep b y putt i n g awa y eno rm ous amoun t s of cash and sending 

advanced innovati ons str ai ght a wa y. This re gul arl y prom pt s the absence of ex ert i on coordination and 

nonappear ance of amicable incorporat i on of innovat i on all through associations. Essent i al l y, 

Westerm an (2014) noticed that disappoint m ent s in advanced change are general l y resul t s of one or 

the other sending without coordination or the abs e nce of cont ribut i on from authori t at i ve pioneers.  

An ex haus t i ve report b y Fitzgerald et al. (2015) uncovered that there ar e a few arr an gem ent s of 

component s that norm al l y go about as obst acles during the time spent comput eri z ed chan ge. In certai n 

associations, the issues were identified with the ab sence of direness across all level s; in others, it was 

culture; but then in others the issues ex ist ed in hierarchical requi rem ent s. Nonethel es s, a thorou gh 

glance at these arran gem ent s of h indrances uncovers that th e y could be tended to throu gh compel l i n g 

administrat i on. As Westerm an (2014) noticed, the critical assi gnm ent in computeri z ed change is to 

push the organi z at i on in an alternat e functional m ode, and this is the errand for chiefs. I n case th e y 

cannot mak e a case for computeri z ed change and lead association throu gh chan ges, all endeavors ar e 

probabl y going to fiz z l e.  

The signi ficances of our overvi ew likewi s e uncovered the man y difficulties of advanced change 

measure. The gre at er p a r t of the respondents (9 altoget h er) reve al ed considerable obst ructions in 

gath eri n g the destinatio ns of computeri z ed change. Curious l y, five respondents attem pt ed to 

recogniz e the re asonabl e plan for computeri z ed change, which shows the ab sence of clear objectives. 

With ten respondents feeli ng that advanced change in thei r associations either did not bring the 

norm al outcomes or just too some ex tent sati s fi ed its underlying re ason, th e subj ect of impediments 

to the cycle sta yed totall y open. In an y case, hi er archical gov ernm ent al is sues and initiati ve issues 

went to the front. Eight respondents could not obvious l y define the visi on behi nd their computeri z ed 

change endeavors. Six respondents could not recogniz e a guide for th e i r comput eri z ed change 

measure.  

While virt ual l y all resp ondents recogniz ed the signi ficance of adjusting association init i at i ve 

objectives with comput e r i z ed change m easur e, no one but thr ee could unmistakabl y fo rm how th a t 

functioned in their associations. A few respondents ref erenced such snags as old innovati on 
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where chan ge is needed; choreo graph th e chan ge; and empower peopl e. The first action assum es 

creati n g  a clear point of view about wher e digital trans form at i on will take place and what ex actly is 

ex pected from it.  

The subsequent activit y ex pects characteriz i ng new jobs and cycles, gett i ng new abil i t i es, and 

preparin g others for change. At lon g last, the t hird activit y accepts association of «comput e ri z ed 
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In an y case, each leader ought to have the opti on to recogniz e deterrents when se ei ng them and 

address them opport une and viabl y. Doing noth i ng in this cycle or gru m bl i ng are equi val ent t o 

purpos el y attem pt i n g to slow down the interaction, and no one requi rem e nt s that. «This echoes a 

usual l y refe rred to prop osi t i on b y sp ecialist s in advanced change that t he main wron g move b y 

hierarchical pionee rs not taki ng an y action » (Fitzgerald, 2015, p. 12).  

Conclusions  

The course of digital tran s form at i on, albei t especiall y want ed by numerous hierarchical pione ers, is 
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It was set up throu gh a pro gr es s i on of meet i n gs that the peopl e who figu red out how to ge t 

strai ght fo rwardly associated with advanced change of thei r associations and followed a few norm al 

advances were figu red out how to force and drive the necessar y chan ge and accomplish ex traordinary 

outcomes. In ex pres s i ons of Westerm an et al. (2014), these p eopl e h ad the option to lead the 

innovat i on as oppos ed to being driven b y it.  
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ROLE OF MOTIVATION ON EMPLOYEE’S PERFORMANCE  

Asal Dadakhanova 

Management Development Institute of Singapore in Tashkent, Uzbekistan 

 “Others (organi z at i on) think the y hav e chosen th e best scheme fo r thei r em pl o ye es, but, in 

fact, are choosin g wh at the market i n g or HR director would like to receiv e, not what is most 

welcome to the staf f”  

(The Charte red Institut e of Personnel and Develo pm ent, 2016) 

Abstract  

Nowadays, leading organ i z at i ons in vari ous sectors of the econom y impl em e nt effectual moti vat i onal 

tool s to manage in achievi ng the or gani z at i ons ’ objectives and goals. In an y busi nes s envi ronm ent, 

line mana gers and CEOs of the compan y ou ght to judge how t o decide on and apply successfu l 

commit m ent s and motivati onal approaches including different t ype of compensat i on to attai n 

productivit y and effectiv enes s amon g subordinates. Therefor e, we tre at Human Resources Division 

(HRD) as a solut i on in balancing the  job s ati s faction level of empl o ye es and the over al l outcome of 

the compan y. Howeve r, the internat i onal practices prove that the managers and senior ex ecutives of 

the compan y ar e more respons i bl e in this concern, which is a fundamental for havi n g qu al i t y, 

productivit y and awaren ess. Moreove r, mana gers are constant l y challen ged to motivat e and build 

trust in staff members. Hence, mana ge rs keep crucial role in maint ai ni n g pe rform ance, taking in to 

account materi al value (income level) of the empl o ye es, which i s signi ficant aspect for the potent i al 

prospect of the compan y.  

Keywords: productivity of workforce, employee’s performance, employee motivation  

We have quit e often he ard somebody talkin g abou t the urgent need of moti vat i on in the content 

of thei r workpl ace.  Cert ain factors ma y ne gat i vel y infl uence the atti t ude of the empl o ye es towa rds 

their jobs and stops good intentions from growi ng into progres s of the compan y. In man y cases, it is 

a major probl em of the compani es ’ perfo rm ance, even in our countr y (Uz bekist an), low moti vat i on 

of empl o ye es creat es bar ri ers in thei r input to daily ope rat i ons.  
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  Picture - 1. Transpo rt costs compari s on. 

The main reasons for the introduction of the counter-trailer method in Uzbekistan are as 

follows: 

First, in the Republ ic of Uzbekist an, the stat e does not pa y enou gh att ent i on to the m ethod of 

Pigg yb ack transport at i on, which makes it more ex pens i ve for busi nes s es to use this t ype of s ervice.  

Second, an import ant iss ue is that in order to organi z e the Pigg yb ack tran sport at i on method as an 

efficient and attractive busi nes s, it is necessar y to develop its own speciali z ed moving content.  

Third, certain technologi es of this t ype o f cargo tr a ns port at i on cannot be app l i ed in the whol e n etwork 
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The main advantages of the Piggyback method of transportation are as follows: 

1. Environm ent al l y friendly - railw a y tr ans port is one of the most envi ronm ent al l y friendly modes of 

transport compared to other modes of transport. With the same consum pt ion of ener g y resources, the 

rail wa ys carr y a much larger volum e of fr ei ght. The ene r g y ef ficiency of rail wa y tr ans port is two t o 

three times highe r than that of road transport. As used in frei ght trans port, today the emiss i on 
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Fourth, t hi s trans port typ e o f demand stimulat i ng additional favor abl e conditions to create the 

necessa r y. For ex am pl e, the cis stat es in some re gi ons, envi ronm ent al requ i rem ent s and enhancing. 

Of the world, other developed countries in this issue, an y unil at e ral appro ach. Cargo in the carria ge 

of who put envi ronm ent al complicate the norm s, the machine ax is download limit and the rest ge t 

and vacation days the load of the machine to the wa y out of th at ban to be added you can.  

Conclusions 

The Pigg yback method itself is considered as a ver y controv ers i al techni que and its organi z at i on 

requi res a compreh ens i ve approach, but the fulfi l l m ent of the above conditions will have a posi t i ve 

impact on the development of Pigg yback tra nsport at i on in the CIS countri es, especiall y i n 

Uzbekist an.  
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1. CIS Iron of the Way Part ner Magaz ine (2012). Container Shipping. -  S. 9. 

2. The viki ngs (train) / Wikipedia - 



28 
 

CREATION OF A COMPETITIVE ENVIRONMENT FOR SECTORS AND 
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(No. 6019): Uzbek Airlines, Quartz, Asaka Bank, UzAvto Motors, Uztransgaz, Navoiazot, Teplovye 

power stations, Uzbek national electrical networks and Kyzylkumcement. 

2. From Januar y 1, 2022 -  i n natur al monopol i es, trade organiz at i ons pla yi ng a control l i n g role in 

asset s or in the financial sector, as well as corporat e client s, whose total ann ual revenu e from the s ale 

of goods has reached 30 billion soum s over the past three yea rs.  

One of the economic objectives in the strat e g y of action is to create an eff ective competi t i ve 

envi ronm ent for s ectors of the econom y and a gradual reduction of monopol y in the ma rket of goods 

and services. 

In this direction, the Commit t ee toget her with inter es t ed ministri es and department s, as well as forei gn 

ex pert s in order to radically improve the mechanism of creating a competi t i ve envi ronm ent has 

developed a new draft law by unif yi n g the laws of the Republ ic of Uzbekistan «On Competi t i on » and 

«On Natural Monop
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COVID- 19 pandemic impact on the economy of Uzbekistan. 

The COVID -19 pandemic has had a noticeable b ut so far relat i vel y short-lived negative impact on 

Uzbekist an's econom y. Although the pandemic hit the econom y h ard in the first half of 2020 and 

caused significant difficulties, the recession was miti gat ed by stron g and timel y containm ent and 

support measur es. These included effective publ ic healt h measu res and the implem ent at i on of a set 

of fiscal, monet ar y, and financial measur es made possibl e b y subst ant i al reserv es due to prudent 

macroeconomic policies in previ ous ye a rs, as well as signi ficant internat i o nal support. This stron g 

policy respons e allowed for a sharp rebound in activit y in the second half of the ye ar, whil e the 

agricultural and construction sectors showed resilience throu ghout the ye ar. This resul t ed in 

Uzbekist an being among the few countri es to show posi t i ve overal l growt h in 2020 of 1.6 percent, 

although this was stil l about 4 percenta ge point s lower than the growt h rate proj ected before the 

pandemic. 

The authori t i es' lar ge sup port package was timel y and targeted. The amended 2020 budget included 

significant additional spe nding on heal t h care, social assi s t ance and invest ment s, as well as busi nes s 

support, including through tax credits and financial support. Actual absorpt i on was less than ex pected, 

in part re fl ectin g fast er -than -ex pected inactivit y as well as some delays in inves t m ent spending, 

resul t i ng in an ov eral l budget deficit of about 4½ percent of GDP in 2020, or about 2½ percenta ge 

point s less than envi s i oned in the amended budget. The Central Bank of Uzbekist an (CBU) low ered 

its discount rate and provided additional liquidity to banks, thereb y suppor t i ng over al l liquidity and 

credit. Banks were encoura ged to allow firm s and households to defer loan pa ym ent s, providing 

signi ficant financial assi s t ance. Inflat i on continu ed to decline, although higher food prices kept 

overal l infl at i on in the low double digits, ending the ye ar at just over 11 percent. 

Growth is ex pected to continue in 2021, but the level of uncertai nt y remai ns high and the recover y 

will be part icularl y dependent on vaccine introduction. With the introduction of vaccines worldwide, 

the ex pected recover y in gro wt h of t rading partner s, and the development o f a domestic recover y in 

the second half of 2020, the econom y is proj ected to gro w b y about 5 percent in 2021. Howev er, th e 

recover y could be delayed by ren ewed infection s, slower than ex pected vaccine introduction or 

possi bl e new containm en t measures, as well as slower growt h in Uzbekist an's main trading partne rs 

and fluctuations in commodity prices, part icular l y the price of gold. Given the current financial 
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limit at i ons of the World Health Organiz at i on's COVAX pro gr am, the authori t i es ar e ri ght l y se eki ng 

to secure vaccines from o ther sources.  

If we look at the text i l e industry, then this is an import ant sector of the econom y with a special 

market i ng climat e in its market. In the tex t i l e, spinni ng, garm ent, knit wear, foot we ar and silk 

industries, there are abou t 10,000 large and small compani es and more tha n 400 joint vent ures. The 

network empl o ys 150,000 peopl e. Howev er, the s hare of Uzbekist an in world exports of tex ti l es and 

clothing is onl y 0.3%. Reliabl e dominance in the production and export of t ex t i l es, the production of 

fini s hed goods with hi gh added value and the creation of nati onal br ands that can adequatel y compete 

in world markets do not allow compani es to increase thei r compet i t i venes s. These conditions make it 

import ant to inc rease the productivit y of compa ni es operat i n g in this sector throu gh ma rket i n g 

strat e gi es. The action plan for five priori t y are as of growt h of the Repub l ic of Uzbekist an for the 

peri od 2017-2021 defines the main tasks for the fu ndamental development of new t ypes of goods and 

technologi es that ensur e the competi t i venes s o f nati onal and internat i onal products. Effective 

impl em ent at i on of these activit i es includes expanding work to improve th e productivit y of the t ex t i le 

industry throu gh mark et i ng strat e gi es.  

Howeve r in 2021, Presidential candidate Shavk at Mirzi yo ye v in his electio n program announced a 

new five -year str at e g y of Uzbekist an, which provides for reducing povert y in the countr y at least b y 

half b y 2027, developme nt of digital econom y, fur t her deepenin g of re form s of the judicial and legal 

syst em and improvin g pu bl ic administrat i on. 

For ex am pl e, if we talk about the economic sphere, 45 large «me ga proj ects » wort h USD 1.3 billi on 

will be launched in the regi on in fiv e ye ars, an industrial zone «Naman g a n tex t i l e » wo rt h USD 560 

milli on will be created on an are a of 313 hectares in the city of Naman gan, Turakur gan and Cherdak 

districts. It should be noted that 710 projects wort h 2 billi on US dollars wo rt h 22 thousand jobs will 

be impl em ent ed and leading world brands will be attracted to the production of ex port-orient ed 

products such as sport s w ear, summ er and winter outerwea r and jeans. 

Additionall y, it is necessar y to refl ect the ex ist ing ju ri sdiction of the an ti m onopol y authori t y o f 

Uzbekist an in relat i o n to trans actions on the mer ge r of fo rei gn capital, revi s e the concept of a «group 

of persons », as well as introduce the procedure for establ i s hi ng the boundaries of commodity market s, 

anti m onopol y le gi s l at i on. 
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Conclusions 

To create an eff ective competi t i v e envi ronm ent b y increasi n gl y reducing the hegem on y of commodity 

and financial mark et s, the countr y is taki n g steps to reduce gove rnm ent invol vem ent in the econom y, 

elim i nat i ng unnecessar y price control s and reducing gove rnm ent infl uence over the econom y.  

To radically increase th e effectivenes s o f measu re s to develop competi t i on, at the top it is plann ed to 

increas e the Commit t ee of the Republ ic of Uzbek ist an b y subordinating it to the direct participati on 

of repr es ent at i ves of the committ ee in the study an d questions of entr e preneurs and buyers ar e 

ex pected, based on the fact that mini s t ers in parli am ent have been given specific tasks on gener al 

issues. Implem ent at i on of these measu res can contribut e to the creation of heal t h y compet i t i on in 

gove rnm ent inst
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YOUTH ENTREPRENEURSHIP IN UZBEKISTAN: HOW TO INCREASE 
THE ENTREPRENEURIAL ACTIVITY OF YOUNG PEOPLE   

 
Shokhrukhkhon Tashkhodjaev 

Management Development Institute of Singapore in Tashkent, Uzbekistan 
 

Abstract 

The  article of fers a rapid overview of the pr esent stat e of smal l and medium-sized firms, discusses 

the major impediments to the form at i on of busi nes s operat i ons, and recommends program s and 

activities to encoura ge young entr epren eurs hi p. A variet y of steps a r e recommended to encoura ge 

yo un g p eopl e to become entrepr eneurs, to choose t he most bril l i ant youn g p eopl e, to coordinate thei r 

trai ni ng, and to assist the earl y phas es of prospective busi nes s ideas.   

Key words: Business, youth development, start-up, entrepreneurship, governmental support, small 

and medium-sized businesses.  

Introduction 

The development of smal l and medium-sized businesses in Uzbekist an has noticeabl y intens i fi ed in 

recent ye ars. The gr adual recover y from the global post -pandemic economic crisis has increas ed the 

need for the fo rm at i on of a new gen erat i on o f entre preneurs, youn g, dynamic, modern peopl e capabl e 

of pla yi n g an active role in busi nes s, econom y and in the development of societ y. According to the 

data obtai ned by the State Commit t ee of the Repu bl ic of Uzbekist an on Statist ics, from 46 to 63% of 

empl o ye es who we re laid off during the econo mic crisis are you n g pr ofes s i onal s who have n ot 

reached the age of 30 {1}. Annual poll s and sociological studies show that the percenta ge of youn g 

peopl e who want to develop thei r own busi nes s is several times high er tha n the percenta ge of those 

who have alre ady started their own busi nes s. According to the Statist ics Committ ee, 78% of 

respondents consider star ti ng a smal l busi nes s an excellent wa y of sel f -real i z at i on, 60% prefer thei r 

own busi nes s, hopi ng to receiv e a hi gher l evel of i ncome compar ed to empl o ym ent. However, today 

only 3% of youn g p eopl e have thei r own busi nes s es. 
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Problem statement     

The main probl em s that prevent youn g peopl e fro m start i ng thei r own busi nes s wer e as foll ows:  

53% - insufficient or totally lack of funds; 

16% - lack of personal observation; 

11% - inadequate knowledge. 

In such a circumstance, onl y gove rnm ent support can make it easi er fo r you ng ent repr eneurs to ent er 

the busi nes s envi ronm e nt. Notwiths t anding the continuous form ul at i on of pro gram s aimed at 

developing yout h entr ep reneurs hi p, issues that do have a subst ant i al infl uence on youn g p eopl e's 

moti vat i on to launch autonom ous busi nes s enterp ri s es remai n unkno w n. The foll owi ng ar e some o f 

the major issues.  

1. Social atti t ude of youn g adults. Among the yout h, the will i ngnes s to take risks, to create somet hi ng 

new is poorl y ex pres s ed, and the spiri t of entrep re neurs hi p is absent.  

2. The publ ic's viewpoi nt of busi nes s peopl e. Entre preneurs are seen b y you ng peopl e as persons who 

must continual l y ov ercome obst acles, rath er than as busi nes s peopl e aimi n g for success.  

3. The educational pro gr am's level and material. Classical academic establ i s hm ent s la y the 

groundwork for understanding of economics, but the y do not develop the rewards and behavioral 

abil i t i es essent i al for ef ficient enterp ri s i ng en ga ge m ent.  

Against the backdrop of internat i onal compari s on s, the Uzbek busi nes s climat e looks unat t ractive. 

Our compani es  are much more likel y to face difficulties and barriers i n doing busines s. When 

compari n g data for 27 countri es that are membe rs of the Europe an Union, as well as Russia, Iceland, 

Turke y and Norwa y, th e main barri ers th at hinder small and medium-sized businesses in 2018- 2020 

were identified. According to the study, the first among bar ri ers in the European Union is the probl em 

of purchasin g pow er, and in the countri es of Centr al Asia -  the lack of qual i fi ed labour. 

Small and Medium Business Support Programs in Uzbekistan 

The s yst em of support fo r yout h entr epren eurs hi p includes organi z at i onal s tructures o f the re gi ona l 

and local level s. All of them are unit ed by a common goal and objectives, legi s l at i ve and regul ator y 

fram ewo rk, organi z at i onal and legal relat i ons and operate on the basi s of uniform methodological 
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and functional appro aches. The main or gani z at i ons providing support and development o f yout h 

entrepr eneurs hi p in Uzbekist an include:  

– Youth Parliament under the Senate of the Oliy Majlis of the Republic of Uzbekistan;  

– Agency for Youth Affairs of the Republic of Uzbekistan;  

– Uzbekistan Youth Union;  

– Academy of Youth under the Ministry of Innovative Development of the Republic of Uzbekistan.  

The Youth Union of Uzbekist an created a repo rt on the busi nes s climat e in Uzbekist an, which 

ex ami ned the situat i on of interaction with re gi onal and municipal authori t i es [3]. Research has show n 

that onl y 5% of su rve yed entrepr eneurs feel clear s upport in t hei r re gi ons. Based on the data obt ai ned, 

it can be concluded that 22% of the surv e y pa rt icipant s beli eve that the re gi onal administrat i on does 

not pa y an y attent i on to helpi ng smal l and medium-sized businesses, 31% of respondents assess ed 

the authori t i es'  attent i on as clearl y insufficient, 26% believe that there is he lp, but it is not enough. It 

should be noted that the majori t y of the respondents - 39% consider participati on in program s use f ul 

for the development of t hei r busi nes s, 34% call part icipati on moderatel y useful and only 10% rated 

their part icipati on as an absol ut el y us el es s busi ne s s that does not give an y resul t. The Chamb er o f 

Commerce and Industry of Uzbekist an, to get he r with UNDP, developed a set of m easur es aimed at 

involvi ng youn g p eopl e i n entrep reneu ri al activit i es "Support for yout h sta rt -up init i at i ves" [4]. The 
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4. Based on the results of the program, participants will present their project to potential investors 
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folks in educational establ i s hm ent s. Every repo rt must have a subsection with names and addresses. 

Followi ng the complet i on of the surve ys, it is req ui red to create a database of youn g individuals who 

are ea ger towa rds becoming busi nes s peopl e. Successful entr epren eurs, corporat e and state leaders 

should be invited to info rm at i on confe rences wit h youn g individuals who wish to start thei r o w n 

busi nes s es.  
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�k�i�_�p�b�Z�e�b�a�b�j�h�\�Z�g�g�u�o�� �m�k�e�m�]���� �b�g�n�j�Z�k�l�j�m�d�l�m�j�u���� �G�B�B���� �<�M�A�h�\�� �b�� �^�j�m�]�b�o�� �h�j�]�Z�g�b�a�Z�p�b�c��–  

�\�a�Z�b�f�h�^�h�i�h�e�g�y�x�s�b�o�� �^�j�m�]�� �^�j�m�]�Z�� �b�� �m�k�b�e�b�\�Z�x�s�b�o�� �d�h�g�d�j�_�l�g�u�_�� �i�j�_�b�f�m�s�_�k�l�\�Z�� �h�l�^�_�e�v�g�u�o��

�d�h�f�i�Z�g�b�c���b���d�e�Z�k�l�_�j�Z���\���p�_�e�h�f�� 

�L�Z�d�b�f�� �h�[�j�Z�a�h�f���� �i�j�b�� �]�j�Z�f�h�l�g�h�c�� �j�_�Z�e�b�a�Z�p�b�b�� �d�e�Z�k�l�_�j�Z�� �\�h�i�e�h�s�Z�_�l�k�y�� �\�� �i�j�Z�d�l�b�d�m�� �f�g�_�g�b�_����

�\�u�k�d�Z�a�Z�g�g�h�_���<�����<�����>�u�[�k�d�h�c���>���@�����©�G�Z�b�e�m�q�r�b�o���j�_�a�m�e�v�l�Z�l�h�\���\���[�b�a�g�_�k�_�����^�h�[�b�\�Z�x�l�k�y���l�_���d�h�f�i�Z�g�b�b����

�d�h�l�h�j�u�_���b�k�i�h�e�v�a�m�x�l���d�h�g�p�_�i�p�b�x���b�g�l�_�]�j�Z�p�b�b���\���e�h�]�b�k�l�b�d�_���b���f�_�l�h�^�h�e�h�]�b�x���m�i�j�Z�\�e�_�g�b�y���p�_�i�y�f�b��

�i�h�k�l�Z�\�h�d�����M�P�I�������i�h�a�\�h�e�y�x�s�m�x���h�[�t�_�^�b�g�b�l�v���m�k�b�e�b�y���n�h�d�m�k�g�h�c���d�h�f�i�Z�g�b�b���b���_�_���d�h�g�l�j�Z�]�_�g�l�h�\���\��

�k�d�\�h�a�g�h�f�� �m�i�j�Z�\�e�_�g�b�b�� �l�h�\�Z�j�g�u�f�b�� �b�� �b�g�n�h�j�f�Z�p�b�h�g�g�u�f�b�� �i�h�l�h�d�Z�f�b�� �\ �b�g�l�_�]�j�b�j�h�\�Z�g�g�h�c��

�k�l�j�m�d�l�m�j�_���©�i�j�h�_�d�l�b�j�h�\�Z�g�b�_��– �a�Z�d�m�i�d�b��– �i�j�h�b�a�\�h�^�k�l�\�h��– �j�Z�k�i�j�_�^�_�e�_�g�b�_��– �i�j�h�^�Z�`�b��–�k�_�j�\�b�k�ª�� 

�B�k�k�e�_�^�h�\�Z�g�b�_�� �b�� �k�h�_�^�b�g�_�g�b�_�� �i�h�g�y�l�b�c�� �©�e�h�]�b�k�l�b�q�_�k�d�Z�y�� �k�b�k�l�_�f�Z-�e�h�]�b�k�l�b�q�_�k�d�Z�y�� �p�_�i�v-

�d�e�Z�k�l�_�j�ª�� �m�[�_�`�^�Z�x�l�� �Z�\�l�h�j�h�\�� �\�� �l�h�f���� �q�l�h�� �d�e�Z�k�l�_�j�u�� �y�\�e�y�x�l�k�y�� �i�j�Z�d�l�b�q�_�k�d�b�f�� �\�h�i�e�h�s�_�g�b�_�f��

�e�h�]�b�k�l�b�q�_�k�d�b�o���p�_�i�_�c���g�Z���i�j�Z�d�l�b�d�_�� 

�;�Z�m�w�j�k�h�d�k�� �>�h�g�Z�e�v�^�� �>�`���� �\�u�j�Z�`�Z�_�l�� �k�\�h�z�� �f�g�_�g�b�_�� �k�e�_�^�m�x�s�b�f�� �h�[�j�Z�a�h�f���� �©�I�j�b�k�l�m�i�Z�y�� �d��

�n�h�j�f�b�j�h�\�Z�g�b�x�� �e�h�]�b�k�l�b�q�_�k�d�h�c�� �b�g�n�j�Z�k�l�j�m�d�l�m�j�u���� �g�_�h�[�o�h�^�b�f�h�� �h�i�j�_�^�_�e�b�l�v�� �d�h�e�b�q�_�k�l�\�h�� �b��

�f�_�k�l�h�i�h�e�h�`�_�g�b�_�� �d�Z�`�^�h�]�h�� �l�b�i�Z�� �i�h�a�^�j�Z�\�e�_�g�b�c�� ���h�[�t�_�d�l�h�\������ �g�m�`�g�u�o�� �^�e�y�� �b�k�i�h�e�g�_�g�b�y�� �n�m�g�d�p�b�c��

�e�h�]�b�k�l�b�d�b�ª���>���@�� 

�I�j�b�� �w�l�h�f�� �\�Z�`�g�h�� �i�h�^�q�_�j�d�g�m�l�v���� �q�l�h�� �d�Z�`�^�u�c�� �w�e�_�f�_�g�l�� �d�e�Z�k�l�_�j�Z�� �^�h�e�`�_�g�� �j�Z�[�h�l�Z�l�v�� �g�Z��

�k�b�g�_�j�]�_�l�b�q�_�k�d�b�c���w�n�n�_�d�l�����d�h�l�h�j�u�c���y�\�e�y�_�l�k�y���p�_�e�v�x���n�m�g�d�p�b�h�g�b�j�h�\�Z�g�b�y���e�h�]�b�k�l�b�q�_�k�d�b�o���k�b�k�l�_�f��

�b���e�h�]�b�k�l�b�q�_�k�d�b�o���p�_�i�_�c�� 

�I�j�b���n�h�j�f�b�j�h�\�Z�g�b�b���d�e�Z�k�l�_�j�h�\���i�h���f�g�_�g�b�x���K�l�h�d���>�`�����J�����©�D���h�k�g�h�\�g�u�f���m�q�Z�k�l�g�b�d�Z�f����pri m ar y  

members ���� �p�_�i�h�q�_�d�� �i�h�k�l�Z�\�h�d�� �h�l�g�h�k�y�l�k�y�� �\�k�_�� �g�_�a�Z�\�b�k�b�f�u�_�� �d�h�f�i�Z�g�b�b�� �b�e�b�� �k�l�j�Z�l�_�]�b�q�_�k�d�b�_��

�_�^�b�g�b�p�u�����n�Z�d�l�b�q�_�k�d�b���\�u�i�h�e�g�y�x�s�b�_���h�i�_�j�Z�p�b�h�g�g�u�_���b���b�e�b���m�i�j�Z�\�e�_�g�q�_�k�d�b�_���\�b�^�u���^�_�y�l�_�e�v�g�h�k�l�b��

�\�� �i�j�h�p�_�k�k�Z�o���� �i�j�b�f�_�g�y�_�f�u�o�� �^�e�y�� �h�[�k�e�m�`�b�\�Z�g�b�y�� �d�h�g�d�j�_�l�g�h�]�h�� �i�h�l�j�_�[�b�l�_�e�y�� �b�e�b�� �j�u�g�d�Z���� �D��

�\�k�i�h�f�h�]�Z�l�_�e�v�g�u�f���m�q�Z�k�l�g�b�d�Z�f����s upport i ng  members �����p�_�i�h�q�_�d���i�h�k�l�Z�\�h�d���h�l�g�h�k�y�l�k�y���d�h�f�i�Z�g�b�b�����q�v�_��

�m�q�Z�k�l�b�_���h�]�j�Z�g�b�q�b�\�Z�_�l�k�y���l�h�e�v�d�h���i�j�_�^�h�k�l�Z�\�e�_�g�b�_�f���j�_�k�m�j�k�h�\�����a�g�Z�g�b�c���\�h�a�f�h�`�g�h�k�l�_�c���b�e�b���Z�d�l�b�\�h�\��

�h�k�g�h�\�g�u�f���m�q�Z�k�l�g�b�d�Z�f�ª�� 

�F�_�l�h�^ (Methodology)  

�F�_�l�h�^ �b�k�k�e�_�^�h�\�Z�g�b�y �i�j�h�y�\�b�e�k�y �\ �b�k�i�h�e�v�a�h�\�Z�g�b�b �k�h�h�l�\�_�l�k�l�\�m�x�s�_�]�h �Z�e�]�h�j�b�l�f�Z�� 
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�J�b�k�m�g�h�d 1�����:�e�]�h�j�b�l�f���i�j�h�\�_�^�_�g�b�y��
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�<�� �i�h�k�e�_�^�g�b�_�� �]�h�^�u�� �\�� �i�e�h�^�h�h�\�h�s�g�h�f�� �k�_�d�l�h�j�_�� �w�d�h�g�h�f�b�d�b�� �g�Z�[�e�x�^�Z�_�l�k�y�� �k�m�s�_�k�l�\�_�g�g�h�_��

�j�Z�a�\�b�l�b�_�����d�h�l�h�j�h�_���i�j�h�b�k�o�h�^�b�l���[�e�Z�]�h�^�Z�j�y �k�l�j�m�d�l�m�j�g�u�f���i�j�_�h�[�j�Z�a�h�\�Z�g�b�y�f�����j�h�k�l�m���q�b�k�e�_�g�g�h�k�l�b���b��
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- �j�Z�a�\�b�l�b�_���g�Z�m�d�b�����h�[�j�Z�a�h�\�Z�g�b�y�����k�b�k�l�_�f���b�g�n�h�j�f�Z�p�b�h�g�g�u�o���b���d�h�g�k�m�e�v�l�Z�p�b�h�g�g�u�o���m�k�e�m�]�� 

�>�Z�g�g�u�_���i�j�b�h�j�b�l�_�l�u���\�u�^�_�e�_�g�u���\���k�\�y�a�b���k���l�_�f�����q�l�h���d�e�Z�k�l�_�j�g�Z�y���k�b�k�l�_�f�Z���y�\�e�y�_�l�k�y���j�_�Z�e�b�a�Z�p�b�_�c��

�i�_�j�_�o�h�^�Z �g�Z���j�u�g�h�q�g�u�_���i�j�b�g�p�b�i�u�����H�^�g�Z�d�h���\�Z�`�g�u�f���f�h�f�_�g�l�h�f���y�\�e�y�_�l�k�y���h�i�j�_�^�_�e�_�g�b�_���i�j�Z�\�h�\�h�]�h��

�k�l�Z�l�m�k�Z�� �d�e�Z�k�l�_�j�h�\���� �d�h�l�h�j�u�c�� �k�_�]�h�^�g�y�� �_�s�_�� �g�_�� �h�i�j�_�^�_�e�_�g���� �?�]�h�� �h�[�h�k�g�h�\�Z�g�b�_�� �b�� �a�Z�d�j�_�i�e�_�g�b�_��

�i�h�a�\�h�e�b�l���� �i�h�� �f�g�_�g�b�x�� �Z�\�l�h�j�h�\���� �]�e�m�[�`�_�� �i�h�g�y�l�v�� �b�� �k�n�h�j�f�b�j�h�\�Z�l�v�� �b�o�� �g�Z�a�g�Z�q�_�g�b�_���� �n�m�g�d�p�b�b�� �b��

�h�p�_�g�d�m���j�_�a�m�e�v�l�Z�l�h�\���^�_�y�l�_�e�v�g�h�k�l�b�� 

�K�j�Z�\�g�b�\�Z�y�� �h�i�j�_�^�_�e�_�g�b�y�� �©�e�h�]�b�k�l�b�q�_�k�d�Z�y�� �p�_�i�v�ª�� �b�� �©�w�d�h�g�h�f�b�q�_�k�d�b�c�� �d�e�Z�k�l�_�j�ª�� �k�e�_�^�m�_�l��

�h�l�f�_�l�b�l�v���� �q�l�h�� �\�� �d�e�Z�k�l�_�j�Z�o�� �h�[�y�a�Z�l�_�e�v�g�u�f�� �m�k�e�h�\�b�_�f�� �y�\�e�y�x�l�k�y�� �i�j�h�b�a�\�h�^�k�l�\�_�g�g�u�_�� �k�l�j�m�d�l�m�j�u����

�b�g�n�j�Z�k�l�j�m�d�l�m�j�Z���j�Z�a�e�b�q�g�u�o���\�b�^�h�\�����D�j�h�f�_���l�h�]�h�����^�h�i�h�e�g�b�l�_�e�v�g�u�f�b���w�e�_�f�_�g�l�Z�f�b���y�\�e�y�_�l�k�y���G�B�B��

���\���a�Z�\�b�k�b�f�h�k�l�b���h�l���f�h�s�g�h�k�l�b���d�e�Z�k�l�_�j�Z���w�l�h���f�h�`�_�l���[�u�l�v���h�l�j�Z�k�e�_�\�Z�y���g�Z�m�q�g�Z�y���e�Z�[�h�j�Z�l�h�j�b�y�������<�M�A��

���b�e�b�� �n�Z�d�m�e�v�l�_�l���� �d�Z�n�_�^�j�Z���� �h�k�m�s�_�k�l�\�e�y�x�s�b�_�� �i�h�^�]�h�l�h�\�d�m�� �k�i�_�p�b�Z�e�b�k�l�h�\�� �b�� �i�j�h�\�_�^�_�g�b�_�� �g�Z�m�q�g�u��
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�J�b�k-3. �K�o�_�f�Z���]�����L�Z�r�d�_�g�l�Z���k���m�d�Z�a�Z�g�b�_�f���\�t�_�a�^�Z���b�a���H�[�e�Z�k�l�_�c���J�_�k�i�m�[�e�b�d�b 

 

�B�a�m�q�_�g�b�_�� �k�o�_�f�u�� �]�h�j�h�^�Z�� �L�Z�r�d�_�g�l�Z�� �i�h�a�\�h�e�b�e�h�� �h�i�j�_�^�_�e�b�l�v�� �d�h�g�d�j�_�l�g�u�_�� �i�m�g�d�l�u�� �\�t�_�a�^�Z�� �b�a��

�h�[�e�Z�k�l�_�c���b���h�[�h�a�g�Z�q�b�l�v���b�o���k�e�_�^�m�x�s�b�f���h�[�j�Z�a�h�f�� 

 

I- �©�B�i�i�h�^�j�h�f�ª��- �\�t�_�a�^�� �b�a�� �h�[�e�Z�k�l�_�c���� �;�m�o�Z�j�k�d�Z�y���� �>�`�b�a�Z�d�k�d�Z�y���� �D�Z�r�d�Z�^�Z�j�u�g�k�d�Z�y����

�K�m�j�o�Z�g�^�Z�j�u�g�k�d�Z�y���� �J�_�k�i�m�[�e�b�d�Z�� �D�Z�j�Z�d�Z�e�i�Z�d�k�l�Z�g���� �G�h�\�h�b�c�k�d�Z�y���� �K�u�j�^�Z�j�u�g�k�d�Z�y����

�K�Z�f�Z�j�d�Z�g�^�k�d�Z�y�����O�h�j�_�a�f�k�d�Z�y�� 

II- �©�;�_�d�l�_�f�b�j�ª��- �\�t�_�a�^���b�a���h�[�e�Z�k�l�_�c�����:�g�^�b�`�Z�g�k�d�Z�y�����G�Z�f�Z�g�]�Z�g�k�d�Z�y�����N�_�j�]�Z�g�k�d�Z�y�� 

III- �©�D�b�[�j�Z�c�ª��- �\�t�_�a�^���b�a���L�Z�r�d�_�g�l�k�d�h�c���h�[�e�Z�k�l�b�� 

�A�Z�j�m�[�_�`�g�u�_�� �b�k�k�e�_�^�h�\�Z�l�_�e�b�� �j�_�d�h�f�_�g�^�m�x�l�� �b�a�f�_�g�b�l�v�� �j�_�`�b�f�� �i�b�l�Z�g�b�y���� �\�� �q�Z�k�l�g�h�k�l�b��Felipe  

Dizon  �©�G�Z�r�b�� �j�_�a
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�B�k�k�e�_�^�h�\�Z�g�b�y�� �i�j�h�b�a�\�h�^�k�l�\�Z�� �i�e�h�^�h�h�\�h�s�g�h�c�� �i�j�h�^�m�d�p�b�b�� �\�� �M�a�[�_�d�b�k�l�Z�g�_���� �q�b�k�e�_�g�g�h�k�l�b��

�g�Z�k�_�e�_�g�b�y�� �i�h�� �h�[�e�Z�k�l�y�f�� �b�� �m�q�b�l�u�\�Z�y�� �f�_�^�b�p�b�g�k�d�b�_�� �g�h�j�f�u�� �i�h�l�j�_�[�e�_�g�b�y�� �i�e�h�^�h�h�\�h�s�g�h�c��

�i�j�h�^�m�d�p�b�b�� �g�Z�� �^�m�r�m�� �g�Z�k�_�e�_�g�b�y�� �k�� �b�k�i�h�e�v�a�h�\�Z�g�b�_�f�� �b�g�n�h�j�f�Z�p�b�b�� �k�� �k�Z�c�l�Z��s t at .uz  �i�h�a�\�h�e�b�e�b��

�j�Z�a�j�Z�[�h�l�Z�l�v���k�e�_�^�m�x�s�m�x���l�Z�[�e�b�p�m�����l�Z�[�e�������� 

 
�L�Z�[�e�b�p�Z��- 1. �H�i�j�_�^�_�e�_�g�b�y���_�f�d�h�k�l�b���\�u�\�h�a�Z���i�e�h�^�h�h�\�h�s�g�h�c���i�j�h�^�m�d�p�b�b���i�h���j�_�]�b�h�g�Z�f���J�_�k�i�m�[�e�b�d���M�a�[�_�d�b�k�l�Z�g��  

 
 

 

�J�_�k�i�m�[�e�b�d�Z��

�M�a�[�_�d�b�k�l�Z�g�����h�[�e�Z�k�l�b 

 

�Q�b�k�e�_�g�g�h�k�l

�v�� �g�Z�k�_�e�_�g�b�y��

�g�Z�� �g�Z�q�Z�e�h��

���������]���� �l�u�k����

�q�_�e 

 

�H�[�t�_�f��

�i�j�h�b�a�\�h�^�k�l�\�Z��

�i�e�h�^�h�h�\�h�s�g�h

�c�� �i�j�h�^�m�d�p�b�b����

�l�u�k���l�� 

 

�I�j�h�b�a�\�h�^�k�l�\�Z��

�i�e�h�^�h�h�\�h�s�g�h�c��

�i�j�h�^���� �g�Z�� �^�m�r�m��

�g�Z�k�_�e�_�g�b�y�����d�] 

 

�J�Z�a�f�_�j��������

�\�h�a�f�h�`�g�h�]�h��

�w�d�k�i�h�j�l�Z��

�I�H�I���g�Z���^�m�r�m��

�g�Z�k�����d�]�� 

 

 

�<�h�a�f�h�`�g�u�c��

�h�[�t�_�f��

�\�u�\�h�a�Z���I�H�I��

�h�[�e�Z�k�l�b�����L�@ 

�J�_�k�i�m�[�e�b�d�Z��

�M�a�[�_�d�b�k�l�Z�g 
34558,9 20321,4 588,0 320,2 11065,7 

�J�_�k�i�m�[�e�b�d�Z���D�D 1923,8 584,9 304,0 36,2 69,6 
1 �:�g�^�b�`�Z�g�k�d�Z�y 3188,2  

69,6
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1. �B�i�i�h�^�j�h�f-���������������l�u�k�����l���]�h�^ 

2. �;�_�d�l�_�f�b�j-���������������l�u�k�����l���]�h�^ 

3. �D�b�[�j�Z�c-�������������l�u�k�����l���]�h�^ 

 

�I�h�e�m�q�_�g�g�u�_���j�_�a�m�e�v�l�Z�l�u���i�h�a�\�h�e�y�x�l���k�^�_�e�Z�l�v���\�u�\�h�^���h���l�h�f�����q�l�h���i�_�j�\�h�g�Z�q�Z�e�v�g�u�_���b�a�u�k�d�Z�g�b�y��

�i�h�� �i�h�\�h�^�m�� �n�h�j�f�b�j�h�\�Z�g�b�y�� �K-� J� L� � � ^� h� e� `� g� u� � � i� j� h� \� h� ^� b� l� v� k� y� � � \� � � i� m� g� d� l� Z� o� � � �-���� �m�q�b�l�u�\�Z�y�� �l�Z�d�`�_���� �q�l�h��

�L�Z�r�d�_�g�l�k�d�Z�y���h�[�e�Z�k�l�v���j�Z�k�i�h�e�Z�]�Z�_�l�k�y���\���g�_�i�h�k�j�_�^�k�l�\�_�g�g�h�c���[�e�b�a�h�k�l�b���h�l���]�����L�Z�r�d�_�g�l�Z�� 

�A�Z�d�e�x�q�_�g�b�_ (Conclusions) 

�J�_�a�x�f�b�j�m�y���i�j�_�^�k�l�Z�\�e�_�g�g�u�c���f�Z�l�_�j�b�Z�e�����k�e�_�^�m�_�l���h�l�f�_�l�b�l�v�� 

������ �D�e�Z�k�l�_�j�u�� �g�Z�� �k�_�]�h�^�g�y�� �i�j�_�^�k�l�Z�\�e�y�x�l�� �k�h�[�h�c�� �i�j�Z�d�l�b�q�_�k�d�h�_�� �\�h�i�e�h�s�_�g�b�_�� �n�h�j�f�b�j�h�\�Z�g�b�y��

�e�h�]�b�k�l�b�q�_�k�d�b�o���p�_�e�_�c�� 

�������>�e�y���b�o���m�k�d�h�j�_�g�g�h�]�h���j�Z�a�\�b�l�b�y���g�_�h�[�o�h�^�b�f�Z���]�h�k�m�^�Z�j�k�l�\�_�g�g�Z�y���i�h�^�^�_�j�`�d�Z�� 

������ �I�j�b�� �n�h�j�f�b�j�h�\�Z�g�b�b�� �Z�]�j�h�d�e�Z�k�l�_�j�h�\�� �g�_�h�[�o�h�^�b�f�Z�� �h�j�b�_�g�l�Z�p�b�y�� �g�Z�� �d�h�g�_�q�g�m�x�� �p�_�e�v��– 

�m�^�h�\�e�_�l�\�h�j�_�g�b�_���i�h�l�j�_�[�b�l�_�e�_�c���\���b�o���i�j�h�^�m�d�p�b�b�� 

������ �G�_�h�[�o�h�^�b�f�Z�� �i�h�^�^�_�j�`�d�Z�� �b�� �\�h�\�e�_�q�_�g�b�_�� �f�h�e�h�^�_�`�b�� �\�� �i�j�h�b�a�\�h�^�k�l�\�h�� �i�e�h�^�h�h�\�h�s�g�h�c��

�i�j�h�^�m�d�p�b�b���q�_�j�_�a���d�e�Z�k�l�_�j�u�����j�_�r�Z�y���l�_�f���k�Z�f�u�f���i�j�h�[�e�_�f�u���b�o���l�j�m�^�h�m�k�l�j�h�c�k�l�\�Z�� 

�������K�h�^�_�c�k�l�\�b�_���\���j�Z�a�\�b�l�b�b���e�h�]�b�k�l�b�q�_�k�d�h�c���b�g�l�_�]�j�Z�p�b�b���m�q�Z�k�l�g�b�d�h�\���d�e�Z�k�l�_�j�Z�� 

6.�G�_�h�[�o�h�^�b�f�u�� �d�h�g�d�j�_�l�g�u�_�� �l�_�o�g�b�d�h-�w�d�h�g�h�f�b�q�_�k�d�b�_�� �b�a�u�k�d�Z�g�b�y�� �^�e�y�� �h�i�j�_�^�_�e�_�g�b�y�� �f�_�k�l��

�j�Z�k�i�h�e�h�`�_�g�b�y���b���n�h�j�f�b�j�h�\�Z�g�b�_���k�[�h�j�h�q�g�h-�j�Z�k�i�j�_�^�_�e�b�l�_�e�v�g�u�o���l�_�j�f�b�g�Z�e�h�\�� 

�������I�h�^�^�_�j�`�d�Z���d�h�g�d�j�_�l�g�u�o���e�h�]�b�k�l�b�q�_�k�d�b�o���i�j�h�_�d�l�h�\���b���b�o���f�h�g�b�l�h�j�b�g�]��         

�K�i�b�k�h�d���b�k�i�h�e�v�a�h�\�Z�g�g�h�c���e�b�l�_�j�Z�l�m�j�u����
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6. �K�Z�f�Z�l�h�\ �=���:�����;�m�j�b�_�\ �O���Q�� �J�m�k�l�Z�f�h�\�Z���B���;�����:�]�j�h�e�h�]�b�k�l�b�d�Z �Z�k�h�k�e�Z�j�b�����L�����8�a�[�_�d�b�k�l�h�g��

�f�b�e�e�b�c���w�g�p�b�d�e�h�i�_�^�b�y�k�b����������������– 272 �k. 

7. �K�e�h�\�Z�j�v���b�g�h�k�l�j�Z�g�g�u�o���k�e�h�\��-18-�_���b�a�^�������k�l�_�j�����F�������J�m�k���y�a����������������– ���������k�� 

8. 
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